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Position Description 
Business Growth Lead   

 

 

 

ABOUT THE ROLE  

As the Business Growth Lead you play a critical role in establishing the Geoscape 
‘Developer Solutions’ squad’s growth.  You are the commercial counterpart to the 
Product Manager, building and growing a business around their marketplace and 
distribution channel. 

You have P&L responsibility for the business unit,and must achieve the required 
product growth rates to build a sustainable business and deliver a commercial 

return that contributes to business objectives. 

Your responsibilities include: 

1. Achieving Geoscape Developer Solutions’ growth and business goals, by: 

• Defining quarterly Geoscape Developer Solutions’ growth OKRs, executing 

growth plans to achieve them, and being responsible for the outcome; 
• Leading resources in growth functions to meet OKRs for the Developer 

Solutions’ product, including marketing, sales, operations, customer success, 
and support; 

• Ideating, prioritising, and executing strategies to increase the performance 
of growth functions against the critical metrics defined in growth plans; 

• Providing reliable monthly and quarterly marketing and sales forecasts and 
other management reports to the Product Manager, senior leaders and other 

stakeholders as required; 
• Providing market insights, customer and sales feedback, and data-driven 

evidence to Product Managers to support product improvements and backlog 
prioritisation; 

• Defining the Developer Solutions’ sales process and ensuring this is followed; 

• Assisting in qualifying leads and closing opportunities as required; 
• Educating both internal and external stakeholders about our product features 

and their benefits; and 
• Speaking and presenting both internally and externally to promote the story 

of our product, where Product Managers are unavailable. 

2. Streamlining Geoscape’s growth infrastructure and analytics capability, by: 

• Defining and executing the Developer Solutions’ data analytics strategy 
(including metrics across awareness, acquisition, activation, revenue, 

retention, and referrals); 
• Selecting and integrating data and software products to put the necessary 

data infrastructure in place to enable the Developer Solutions’ data analytics 
strategy; 

• Knowing where, when, and how extract relevant metrics from tools and 
systems to inform decisions; 

• Producing Salesforce dashboards and reports for management reporting; 
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• Mastering modelling and statistical reasoning, understanding how to design 

effective experiments, and developing a quantitative intuition for interpreting 
user data; 

• Monitoring data quality in marketing and sales databases and ensuring that 
it meets the required standard; 

• Receiving, prioritizing, and executing requests for sales enablement 
collateral (working with the Content Marketer and sales team to do so); and 

• Managing technical aspects of key marketing and sales systems that 
underpin the Developer Solutions (Google Analytics, Pardot, Salesforce) 

3. Building a high-performing product growth team and uplift company growth 

capability, by: 

• Setting career and performance goals with growth team members, and 

helping them to achieve them; 
• Teaching, coaching, and mentoring growth team members to improve skills 

and knowledge; 
• Managing and raising growth team member performance; 

• Conducting weekly 1-on-1s with growth team members; 
• Conducting monthly review sessions with growth team members; 

• Coordinating weekly sales training sessions; 
• Being transparent with the growth team about challenges, failures, and 

successes; 
• Providing leadership, inspiration and motivation which contributes to a 

working environment where growth team members feel willing and able to 
do their best work; 

• Nurturing a positive team culture in the working environment; 
• Participating in all growth-related chapters to share knowledge, maintain 

consistency in cross-channel process and messaging, and lift performance in 
growth across all company channels; 

• Being available to join the Senior Leadership Team as Geoscape ‘Developer 

Solutions’ squad representative, and providing recommendations to the 
broader group to best achieve company growth goals; and 

• Being available to join the Strategy Chapter, where you develop medium and 
long term strategic plans for the Senior Leadership Team to execute. 

 

WHO WE’RE LOOKING FOR: ATTRIBUTES 

• A relentless focus on execution to grow Monthly Recurring Revenue each 
week 

• Leads by example and sets the pace with a consistently high level of results 
• Broad commercial skillset to build a business unit around a software product 

• Strategic thinker who can architect end-to-end processes, data flows and 
analytics 

• Excellent communication and reporting skills with an analytical mindset 
• Successful experience selling technology or data products and services in a 

business to business environment 
• Commitment to continuous, measurable improvement 

 

Importantly, we need you to be a role model of Geoscape values and enhance our 

already impressive team culture. 
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JOIN OUR TEAM OF INNOVATORS 

 

Data was once an abstract idea. Today it’s woven through our lives, linking the 

physical and the digital, informing the choices we make in rapidly evolving social 
and geographical landscapes. 

Geoscape Australia is a trusted source of accessible location data, and an 
independent and self-funded company owned by the governments of Australia. 

Promoting innovation is our cause. In the data-driven economy, our data powers 
new technologies, products and processes, improves productivity and stimulates 

economic growth. 

With a history of collaboration and a culture of shared thinking, we push beyond 

what we know today to approach new challenges with a fresh perspective.  

The result? For businesses and governments, the data required to make better 

decisions. For our people, the chance to build a meaningful career solving real-
world problems.  

  

Our Values 

• Passionate about people. We’re passionate about making a difference and 

putting people first in the decisions we make. 
• Proven knowledge. We have a continual thirst for knowledge, experts who 

are always looking to learn.  
• A leader’s mindset. We’re agile and nimble, leading the way through our 

innovative and creative thinking.  
• Respectful collaborators. We’re respectful, optimistic and encouraging, 

celebrating diverse backgrounds and perspectives.  

  

Are you ready to join us? 

  

 

 

 


